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Why It Matters
Meeting North Carolina’s goal of 2 million residents ages 25–44 with an industry-valued credential or 
degree by 2030 requires pathways that combine learning and earning.

Work-based learning accelerates the transition from classroom to career while helping employers build the 
skilled workforce they need.

Expected Impact
This investment strengthens North Carolina’s registered apprenticeship infrastructure by:

•	 Creating 100,000+ new apprenticeships and pre-apprenticeships over the next 10 years
•	 Expanding employer participation across high-demand sectors
•	 Increasing access for students and adult learners statewide
•	 Supporting industry-aligned training that leads to recognized credentials
•	 Connecting education directly to paid, structured employment

The Policy Solution

The Workforce Act of 2026 sustains and scales ApprenticeshipNC, expanding 
statewide access to high-quality work-based learning that results in employee 
retention rates up to 90%.

The Challenge
Sixty-two percent of North Carolina employers report difficulty filling open positions, particularly in 
high-demand industries. At the same time, many learners lack the real-world experience and employer 
connections needed to successfully transition into the workforce.

Limited capacity and inconsistent access to structured work-based learning opportunities restrict talent 
development across the state.
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INVESTMENT

$3.1M
Recurring

https://www.myfuturenc.org/workforce-act-2026/
https://www.nccommunitycolleges.edu/businesses/apprenticeships/
https://www.commerce.nc.gov/news/the-lead-feed/2024-employer-needs-survey-finds-fewer-nc-businesses-hiring-difficulties

