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The.Challenge

Too many North Carolina students lose time, credits, and momentum when transferring between
institutions. On average, transfer students lose 13 credits—roughly a full semester of coursework.

Inconsistent credit recognition and limited data integration create barriers to completion, particularly for
adult learners and students who stop out before earning a credential. These challenges slow progress
toward the state’s attainment goal and delay entry into the workforce.

The.Policy.Solution

INVESTMENT
The Workforce Act of 2026 includes a $2.5 million nonrecurring investment
to improve transfer and reverse transfer systems. The Act also strengthens $2.5M
North Carolina’s digital transcript infrastructure through the integration of NCICU Nonrecurring

institutions.

Expected.lmpact

This investment advances seamless education pathways by:

« Increasing successful student transfers between community colleges and universities to more than
10,000 each year

» Awarding over 5,000 reverse-transfer credentials within two years

Strengthening the digital transcript system by including NCICU institutions

* Reducing credit loss and time to completion

Why. It Matters

Reaching North Carolina’s goal of 2 million residents ages 25-44 with an industry-valued credential or
degree by 2030 requires systems that work for today’s learners.

Seamless pathways ensure students receive credit for what they have already earned, stay on track to
completion, and move more quickly into high-demand careers.

For more information, contact:
Cory Biggs, Director of Policy & Advocacy

cory@myfuturenc.org « (501) 410-4222
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https://www.myfuturenc.org/workforce-act-2026/
https://www.gao.gov/products/gao-17-574

