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Expected Impact
This investment will:

•	 Enhance and update the statewide list of employer-validated, high-demand credentials, 
strengthening alignment with labor market needs and reinforcing employer confidence in credential 
quality

•	 Build on the success of the NC Workforce Credentials Advisory Council, which has endorsed more 
than 150 employer- and industry-valued credentials since 2021

•	 Expand financial aid for short-term workforce pathways, reducing financial barriers and enabling 
more learners to pursue in-demand training

•	 Increase transparency for learners and employers, creating clearer pathways from training to 
employment

•	 Drive enrollment in high-demand credential programs and accelerate entry into critical workforce 
roles, strengthening North Carolina’s talent pipeline

The Policy Solution
The Workforce Act of 2026 strengthens North Carolina Workforce Credentials 
and expands financial support for high-demand credential pathways.

The Challenge
68% of jobs in North Carolina require education or training beyond high school, increasing demand for 
short-term credentials tied to in-demand occupations. 

Yet cost barriers and limited alignment with workforce needs limit access. At the same time, more than 
60% of North Carolina employers report difficulty filling open positions, citing shortages in qualified 
applicants, experience, and employability skills.

Without stronger coordination and targeted support, learners struggle to access affordable credentials 
while employers face persistent talent shortages.

Why It Matters
Achieving North Carolina’s goal of 2 million residents ages 25–44 with an industry-valued credential or 
degree by 2030 requires pathways that are affordable, aligned with workforce needs, and recognized by 
employers.

Strengthening employer-valued credentials ensures learners gain skills that translate directly into 
opportunity—while employers gain talent they can trust.
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INVESTMENT

$1.35M
Recurring

https://www.myfuturenc.org/workforce-act-2026/
https://nccareers.org/credentials
https://cew.georgetown.edu/wp-content/uploads/Projections_2031-State-Report.pdf
https://www.commerce.nc.gov/news/the-lead-feed/2024-employer-needs-survey-finds-fewer-nc-businesses-hiring-difficulties?utm_source=chatgpt.com
https://www.commerce.nc.gov/news/the-lead-feed/2024-employer-needs-survey-finds-fewer-nc-businesses-hiring-difficulties?utm_source=chatgpt.com

