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Workforce Act of 2026 - North Carolina

The.Challenge

Too many students and adult learners make education decisions without clear information about high-
demand careers, required credentials, and earning potential—slowing progress toward North Carolina’s
attainment goal and contributing to talent shortages for employers.

Fewer than 30% of high school students feel prepared to pursue postsecondary education or career
pathways, and less than one-third of graduates complete a degree or credential on time.

At the same time, demand for career information is growing rapidly: more than one million individuals
used NCcareers.org last year to explore career pathways, wages, and training options.

Without accessible, high-quality career guidance, the state will continue to face talent shortages and
delayed progress toward its attainment goal.

The.Policy.Solution INVESTMENT
The Workforce Act of 2026 includes a $1.5 million nonrecurring investment to $1,5M
enhance NCcareers.org — North Carolina’s centralized career planning platform. Nonrecurring

Expected.lmpact

This investment ensures learners across K—12, postsecondary, and workforce systems can access:
» Improved usability: Clearer navigation, integrated features, and faster load times

» Stronger reporting: Enhanced data tools that give partners better insight into user activity and career
interests

« Visible high-demand careers: Easy access to top occupations and projected growth

+ Clear wage and advancement information: Helping learners understand earning potential and
career progression

¢ Connected pathways: Direct, easy-to-follow routes from education to high-demand, family-sustaining
careers

» Continuous career exploration: Supporting informed decision-making at every stage of learning and
work

Why. It Matters

North Carolina’s goal of 2 million residents ages 25-44 with an industry-valued credential or degree by
2030 depends on clear pathways to high-demand careers.

Strengthening career exploration helps individuals make informed choices, complete education with
purpose, and enter careers that support long-term economic growth. The result is stronger alignment with
workforce demand, higher credential attainment, and a more robust talent pipeline for North Carolina
employers.

For more information, contact:
Cory Biggs, Director of Policy & Advocacy

cory@myfuturenc.org « (501) 410-4222

3—%

myFutureNC Policy Brief « myw



https://www.myfuturenc.org/workforce-act-2026/
https://nccareers.org/
https://www.prnewswire.com/news-releases/most-gen-z-high-schoolers-feel-unprepared-for-life-after-graduation-302477113.html
https://www.prnewswire.com/news-releases/most-gen-z-high-schoolers-feel-unprepared-for-life-after-graduation-302477113.html
https://www.commerce.nc.gov/news/press-releases/2026/01/16/nc-career-planning-platform-hits-1-million-users-milestone?utm_source=iContact&utm_medium=email&utm_campaign=nccareers&utm_content=NCcareers+Newsletter%3A+January+2026
http://NCcareers.org

